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We appreciate the interest that Prieto and Stoltenberg (1997) display in their response to our model of assessment supervision (Finkelstein & Tuckman, 1997) . Supervision of assessment has been a long neglected area, and we are pleased that our article has stimulated needed discussion. It is unclear, therefore, why Prieto and Stoltenberg (1997) assume that the two models are identical. Therapy and assessment are distinctly different areas of practice and develop through different progressions. Although one would certainly expect similarities between the processes (and thus may use elements of the IDM and other models of counselor development to inform thinking about assessor development), further work is needed to ascertain the important ways in which the models differ. To do otherwise does a disservice to supervisors, trainees, and clients alike. We hope that our model, as well as the IDM, will forward the process of gaining greater understanding of this key area of clinical practice. Prieto and Stoltenberg (1997) further claim that our model is out of line with known empirical data. To be specific, they cite significant literature stating that even veteran assessors still make administration and scoring errors, despite our claims that these basics are learned in the first stage of assessor development. Perhaps we would have been more clear if we had stated explicitly that these basics are the focus of training in the first stage, not that they are fully and forever mastered. We are not at all surprised that even veterans still make these errors, nor do we disagree with Prieto and Stoltenberg that rigorous training is needed in these early stages.
Unfortunately, Prieto and Stoltenberg (1997) For over a decade, internship application has been described as an arduous process (Casey Jacob, 1987) . Recently, applicants trying to manage the process have reported increasing pressure associated with the current supply and demand dynamics (Lopez, Oehlert, & Wettersten, 1997; Pederson, 1996) . In response to speculation that the supply and demand issue is in part an issue of student unwillingness or inability to apply to a larger geographic area (Pederson, 1996) , anecdotal evidence suggests that students are confronting the imbalance by applying to more sites in a broader geographic region. Increasing the probability of selection by increasing the number of sites at which a student is willing to interview may be associated with increased student debt incurred because of the need to travel long distances on short notice.
The following data regarding expenses incurred by the applicant pool of a midWestern Veteran Affairs Medical Center (VAMC) are presented to stimulate discussion and additional research on the personal effects, in this case financial, of the increasingly competitive internship application process.
We mailed an internship applicant follow-up questionnaire to 51 students one week after the 1997 Uniform Notification Day (UNO). Of the 51 applicants, 27 (53%) had been offered interviews by the internship site that distributed the survey. Twenty-three applicants (45% of the total pool) returned completed questionnaires. In addition to identifying the number of sites at which they applied and interviewed, applicants answered the following questions:' 'What is your total estimated cost for applying to the number of sites listed above (do not include interview costs, only xeroxing, stamps, etc.)? What is your total estimated cost for the number of interviews listed above?"
In regard to application expenses, cost estimates ranged from $0 to $400, with a mean estimate of $ 124 (SD = 111) and a modal estimate of $50. Estimates of expenses incurred to attend an average of 6.69 personal interviews ranged from $60 to $4,000, with a mean of $1,044 (SD = 1021) and a mode of $400.
The combination of application and interview expenses yielded an average investment of $1,168. Not included in this estimate were expenses associated with child care provision, interview clothing, and possible lost wages. Although $1,168 may not be a substantial amount to advanced professionals, it more than likely constitutes 10% or more of students' yearly earnings. Furthermore, it is noteworthy that these applicants spent over $1,000 to compete for a job that has a yearly salary of $17,000 (1997 VAMC internship stipend), which exceeds the average yearly salary ($16,400) for programs accredited by the American Psychological Association (APA).
The representativeness of these students who participated in this study to the 3,000 students who applied for APAaccredited internships is unknown. However, the site has a history of attracting applicants from most states, from clinical and counseling (racks, and from both PhD and PsyD programs. The small sample and great variability limit the generalizability of these findings, but the results are consistent with students' estimates provided on a listserve discussion (personal communication, SAG [Division 17, Student Affiliate Group] Listserve, 1997).
In summary, these data are presented to demonstrate the financial effects of the increasingly competitive internship application process. This personal effect on students should be considered as trainers, the APA, the Association of Psychology Postdoctoral and Internship Centers, and other organizations contemplate changes to the internship application process. For now, students should be aware that internship application is an arduous, expensive process and should plan accordingly.
